CABINET 18.04.17

CABINET

Tuesday, 18th April, 2017

Present:-

Councillor Burrows (Chair)

Councillors T Gilby Councillors P Gilby
Blank Ludlow
Huckle

Non Voting Catt J Innes

Members  Dickinson
*Matters dealt with under the Delegation Scheme

168 DECLARATIONS OF MEMBERS' AND OFFICERS' INTERESTS
RELATING TO ITEMS ON THE AGENDA

No declarations of interest were received.

169 APOLOGIES FOR ABSENCE

Apologies for absence were received from Councillors Bagley, A Diouf and Serjeant.

170 MINUTES

RESOLVED -

That the minutes of the meeting of Cabinet held on 4 April, 2017 be approved as a
correct record and signed by the Chair.

171 FORWARD PLAN

The Forward Plan for the four month period 1 May to 31 August, 2017 was reported
for information.

*RESOLVED -

That the Forward Plan be noted.

172 MINUTES OF THE SHEFFIELD CITY REGION COMBINED
AUTHORITY




173
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The Minutes of the meetings of the Sheffield City Region Combined Authority held on
5 December, 2016 and 30 January, 2017 were reported for information.

*RESOLVED -

That the Minutes be noted.

EQUALITY AND DIVERSITY POLICY, STRATEGY AND ACTION
PLAN 2017 - 2019

The Policy Officer submitted a report seeking comments and feedback from Cabinet
members on a new Cabinet on a draft Chesterfield Borough Council Equality and
Diversity Strategy and Policy for 2017-19, in advance of it being submitted to full
Council for approval.

The report noted that the updated Equality and Diversity Policy and Strategy for 2017-
19 reflected the council’s current understanding of the needs of its local communities
as well as the council’s corporate priorities as defined in the Council Plan 2015 - 19.
The proposed Equality and Diversity Policy was attached as an appendix to the
officer’s report and included information on the council’s corporate commitment to
equality and diversity, including service provision and employment, as well as details
of the council’s corporate equality and diversity principles.

The proposed Equality and Diversity Strategy was also attached as an appendix to the
officer’s report and provided information on:

the council’s commitment to equality and diversity

the roles and responsibilities across the council in relation to equalities

how the council planned to achieve its corporate equality objectives

the council’s corporate equality objectives and the related actions required to
deliver the strategy.

The proposed policy and strategy incorporated the council’s approach to discharging
its responsibilities under the Equality Act 2010 (including the Public Sector Equality
Duty) as a service commissioner, service provider, and employer. Members noted
with approval that the scope and objectives of the proposed policy and strategy went
over and above the minimum requirements as detailed in the legislation.

*RESOLVED -

That it be recommended to Full Council that the revised Chesterfield Borough Council
Equality and Diversity Policy and Straregy 2017-19, be adopted and implemented.

REASON FOR DECISION
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The Policy and Strategy provide a framework for the council to continue to ensure that
the services it provides are fair and meet the needs of local communities, and that the
council discharges its responsibilities under the Equality Act 2010.



